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RECENSIONS — BOOKS REVDSW 453 
1.—Labor Relations is illustrated with ten 
carrefully selected arbitration cases. 
2.—This book is a depth study of the 
behavioral phases of labor relations. 
3.—It emphasizes the vital issues of col-
lective bargaining. 
4.—Labor Relations considers the impact 
of technology, growth of white-collar 
employment and worker motivation. 
5.—Labor Relations contains a detailed 
mock negotiation problem. 
In concluding, let us say that this book 
is a very interesting study of the labor rela-
tions reality and a practical and compre-
hensive approach to the negotiation and 
administration of today's labor-management 
Jean SEXTON 
Manpower Planning in a Free Society, by 
Richard A. Lester, Princeton University 
Press, Published by Saunders of Toronto 
Ltd, 1966, 22 pages. 
While in the fifties the main préoccu-
pation in industrial relations was union-
management relations, today the spotlight 
has shifted to another orea which tended 
until recently to be neglected, manpower 
policy. 
The central thème of this book is that 
the hand of government can and should be 
used more constructively to facilitate effec-
tive utilization of manpower. The rôle of 
government should not be to control on 
direct manpower but rather to make it 
easier for individuals to choose careers, to 
prépare themselves adequately and to change 
jobs. 
The author analyzes the need for man-
power planning, the nature of such planning 
and the ways that it could improve the 
functionning of our mixed economy. 
Mr. Lester's recommandations include: 
panding research and analysis to 
give more depth to the Annual Man-
power Reports of the Président. 
2.—extending the functions of the Fédéral 
State Employment Service including 
the establishment of a national clea-
ring center for high talent manpower. 
3.—improving programs of information and 
training ' to enlarge opportunités at 
ail levels, enabiing men and women 
to realize more fuliy their potentiel 
earning power and économie contri-
bution. 
In addition to thèse recommandations 
this book urges that more stress be placed 
or knowledge-generating research and on 
the distribution of useful information about 
manpower needs and opportunités. Man-
power Planing in a Free Society sets forth 
a pattern of thought and a program of 
action. 
Jean SEXTON 
Information and Economie Progress, Howard 
R. Bowen and Garth L. Mangum, Editors, 
170 p. $4.95, Clothbound/$l .95 paper, 
Prentice-Hall Inc., 1967. 
The editors of this volume are Dr. Roward 
R. Bowen, président of the University of 
lowa and Garth L. Mangum. Dr. Bowen was 
chairman and Dr. Mangum executive secre-
tary of the National Commission on Techno-
logy, Automation, and Economie Progress, 
whose report was filed in 1966. The Commis-
sion was appointed by Président Johnson 
pursuant to an act of the Congress of the 
United States. Its distinguished membership 
ombraced leaders in management, labor and 
académie and public life. 
The reviewer had occasion to offer a cri t i-
que of the findings of the Commission in 
Personnel Journal, April, 1966 issue. 
The book contains a condensation of the 
text of the Commission's report, together 
with sélections from the six published volu-
mes of supplementary studies which contain 
much source material for the report. 
Since the report, itself, is divided into 
vorious chapte'rs and considers moré thdn 
40 topics, only highlight références can be 
made hère. Serious students of the industrial 
scène will from a carefui examination of 
its content and the Commission views on 
thèse various subjects. 
Some of the proposais of the Commission 
hâve never been advanced by any officiai 
bodies in the United States. Thèse included 
a guaranteed minimum maintenance of inco-
me\ provision, reverse tax" benefits, the 
ossumption of a govemmental obligation to 
employ the hard core jobless, and the great 
expenditure of public moneys for the accom-
plishment of thèse social purposes. 
